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WHY THE CURRICULUM IS CHANGING

Following a public consultation which closed in November 2018, the Government has issued revised 

guidance on Relationships Education, RSE and Health Education. 

This applies to all schools in England and is effective from September 2020 (This date has now 

changed)

Concerns had been raised around:-

• Children growing up in a digital world

• Mental Wellbeing

• Sexual Abuse and Exploitation



WHY THE CURRICULUM IS CHANGING

• The new guidance covers broad areas of particular relevance and concern to 

children and young people today. It should ensure that every pupil is guaranteed a 

PSHE education that covers 

• mental health and wellbeing; 

• physical health (including healthy lifestyles and first aid); 

• learning about safe, healthy relationships and sex (including understanding consent, 

negotiating life online, intimate relationships). 



WHAT IS CHANGING

“Relationships Education is compulsory from September 2020 in all 
schools teaching primary aged children, state and independent, 

Relationships and Sex Education is compulsory from September 2020 
in all schools teaching secondary aged children, state and 

independent and Health Education is compulsory from September 
2020 in all state funded schools (effectively compulsory for all since 
PSHE is already compulsory for pupils at independent schools which 

are not academies)”





WHAT IS CHANGING

These topics are further broken down in the Policy – Page 11 onwards.



Designed to ensure consistency of approach, building on the good work in many schools.

Guidance is clear on the continuing important role of PSHE and the opportunity to continue to embed these 
subjects in PSHE.

Many schools successfully cover this content in a broader PSHE framework. They should continue to do so, 

adapting their programme to the new requirements rather than starting from scratch.’ (Damien Hinds, 2019)

 The knowledge gained will support their own, and others’, wellbeing and support them to become successful 
and happy adults.

 Important change in new Ofsted inspection framework and discrete judgement for personal development

WHAT IS CHANGING



Inspection judgements - Personal Development 

• The curriculum extends beyond the academic, technical or vocational. It provides for learners’ 

broader development, enabling them to develop and discover their interests and talents. 

• The curriculum and the provider’s wider work support learners to develop their character –

including their resilience, confidence and independence – and help them know how to keep 

physically and mentally healthy 

• The provider prepares learners for life in modern Britain. ( diversity , British values , Equality 

Act) 

WHAT IS CHANGING



WHY STATUTORY FROM A SAFEGUARDING PERSPECTIVE? 



PLANNING FOR IMPLEMENTATION

We are well on the way to delivering the new guidance and will build on, rather than unpick, 

what we are already doing very well.

Work is already underway with mapping what we already deliver and where amendments to 

our Personal Development Curriculum will be needed.

It is well understood, including by Ofsted, that this will take some time to embed. For 

example, where content has not previously been taught, there may be less fluent subject 

knowledge among older pupils until the programme has run its full cycle.
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BRIDGEWATER PERSONAL DEVELOPMENT INTENT

Bridgewater High is committed to the holistic development of every student.

Our approach to Personal Development aims to keep all students in education and to provide 
them with the lifelong skills to access both the taught curriculum and develop their own 
personal qualities.  We aspire for students to be resilient, confident and independent to 
empower them to continue to live safe, healthy and fulfilling lives as they contribute to modern 
Britain.

We regard Personal Development as equally important as the taught curriculum as this will 
provide the skills and nurture the qualities needed for all pupils to make the most of future 
opportunities. Where necessary we provide bespoke pathways for those students who may be 
disadvantaged through social or SEND circumstances. 





PLANNING FOR IMPLEMENTATION



PLANNING FOR IMPLEMENTATION



LINKS TO OTHER CURRICULUM AREAS



Staff are responsible for: 

• Delivering RSE in a sensitive way.

• Ensuring all students are offered the opportunity to explore ideas, situations and feelings in an atmosphere of 

confidence and support.

• Modelling positive attitudes to RSE.

• Monitoring progress.

• Responding to the needs of individual pupils including those with SEND.

• Ensuring, that where appropriate, they direct pupils to seek advice and support from an appropriately trained 

individual or agency.

• Responding appropriately to pupils whose parents wish them to be withdrawn from the non-statutory components 

of RSE

EXPECTATIONS OF STAFF



GOVERNORS RESPONSIBILITIES - DFE

As well as fulfilling their legal obligations, the governing boards or management committee should also make 

sure that:

All pupils make progress in achieving the expected educational outcomes;

The subjects are well led, effectively managed and well planned;

The quality of provision is subject to regular and effective self-evaluation; 

Teaching is delivered in ways that are accessible to all pupils with SEND;

Clear information is provided for parents on the subject content and the right to request that their child is 

withdrawn;

The subjects are resourced, staffed and timetabled in a way that ensures that the school can fulfil its legal 

obligations.



WHAT SCHOOLS MUST & SHOULD DO

Write a RSE Policy

Consult with governors, staff, parents and pupils in developing and reviewing the RSE Policy

Ensure the school complies with the relevant provisions of the Equality Act 

Provide a copy of the RSE Policy on the school website

Take into account the religious backgrounds of all pupils

Make the RSE policy accessible for all pupils including those with SEND



RIGHT TO WITHDRAW



NEXT STEPS

 Parental Feedback and Views

 Collate and review pupils survey findings (Questionnaire sent Thursday 25th June) –

 Collate governors views 

Work with PAMs and PALs to implement new lesson plans and resources

Implement policy and new curriculum content

Review throughout the new academic year and amend prior to next Summer


